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As the Party and the country have attached great importance to the construction 
of highly educated counselors in recent years, a vigorous upsurge of equipping highly 
educated counselors has rose in many universities and highly educated counselor team 
in higher vocational colleges has realized high-credentialization on the whole.  
Counselors are the backbone to carry out ideological and political education for 
college students, which play an important role in the construction of harmonious 
campus. But research suggests that the actual condition of the construction of highly 
educated counselors in higher vocational schools is not satisfactory. Also it still has a 
very big disparity with the requirements of college counselors and it’s hard to reach 
the anticipated goal. 
    On the basis of summarizing and drawing lessons from the existing research 
findings and by using literature method, questionnaire survey method and interview 
method, my study has unfold thorough investigation of the construction of highly 
educated counselor team in higher vocational colleges in X city. Some problems are 
found existing in the construction of highly educated counselor team in higher 
vocational colleges: first, the average age of highly educated counselor team is getting 
younger and the stability of the team is rather poor. The team mainly consists of 
young counselors and it’s hard to find members of old age or have longer working 
period; second, gender difference is big. Female counselors account for a considerable 
proportion of the highly educated counselor team, while male counselors only 
constitute a very small portion; third, major background of highly educated counselors 
is dispersed. Most counselors’ original major background has little connection with 
the current job; fourth, highly educated counselors’ profession commitment level is 
not high, even worse than those who only have bachelor's degree; fifth, the longer 
highly educated counselors work, the worse they feel toward the profession. But 
students' evaluation becomes better. 
    Several reasons lead to the problems above: the importance of counselor team is 
not fully understood; Job responsibilities are not clear; Appraisals are difficult to title; 
Female employment is not optimistic; Males are less attracted to be counselors; 















full-time counselors is insufficient; Utilization of counselors is valued over cultivation; 
A perfect appraisal and incentive mechanism is missing, etc. 
According to the information collected from the survey and interviews, together 
with a consideration of the particularity of higher vocational colleges, my study puts 
forward suggestions from the following aspects: enhance the stability of highly 
educated counselor team; optimize the structure of highly educated counselor team; 
improve the overall quality of highly educated counselors; establish and improve the 
system construction and long-term mechanism of highly Educated counselor team.  
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著并不多，笔者以“高学历辅导员”为关键词，时间从 1989 年到 2014 年，通过
搜索中国学术期刊网发现关于“高学历辅导员研究”的文章一共 15 篇，而且最
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